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	Position
	WiN UK President and Chair of Trustees

	Location
	Flexible within the UK



Please note that this is a voluntary post.
Please gain confirmation of your line manager support before applying.

Organisation
Women in Nuclear UK (WiN UK) is a registered charity dedicated to promoting gender balance, advancing diversity and inclusion, and supporting the attraction, retention, and development of talent across the nuclear sector. Through networking, professional development, outreach, education, mentoring, and advocacy, WiN UK works to ensure that the nuclear industry benefits from a diverse and inclusive workforce.

Purpose of the Role
The President is the senior volunteer leader of Women in Nuclear UK (WiN UK), serving simultaneously as:
President of the organisation
Chair of the Board of Trustees
Charity Trustee
Leader of the Executive Team
The President provides strategic leadership, governance oversight, and external representation for WiN UK. Working closely with Trustees, Executive Team members, volunteers, industry partners, sponsors, and stakeholders, the President ensures that the charity delivers its mission, remains compliant with its legal obligations, and continues to grow its influence and impact across the UK nuclear sector.

The President acts as the principal ambassador for WiN UK and is responsible for fostering an inclusive, collaborative, and high-performing culture that enables the charity to achieve its charitable objectives.

Main Responsibilities	
Governance and Leadership
Ensure that WiN UK pursues its charitable objectives for the public benefit.
Lead the development and delivery of WIN UK’s purpose, mission, vision, goals and activities. 
Approve operational strategies and policies, and monitor and evaluate their implementation
Lead the Executive Committee and volunteers in delivering the charity's activities.
Provide leadership on emerging opportunities and challenges affecting WiN UK and the nuclear sector.
Promote innovation, sustainability, and continuous improvement across the organisation.

Chair of Trustees
As Chair of the Board, the President shall:
Lead the Board of Trustees and ensure its effectiveness.
Set the agenda for Board meetings in collaboration with the Secretary and Executive Team.
Promote high standards of governance, accountability, and decision-making.
Facilitate constructive discussion and ensure all Trustees contribute appropriately.
Ensure Trustees receive timely and accurate information to support effective decision-making.
Lead Board effectiveness reviews and succession planning.
Ensure Board decisions are implemented and monitored.
Manage conflicts appropriately and ensure collective responsibility is maintained.

Legal and Regulatory Compliance
Ensure compliance with charity law, company law, and all other relevant legislation and regulations.
Ensure WiN UK complies with Charity Commission requirements and reporting obligations.
Safeguard the WiN UK’s reputation, assets, and resources.
Ensure appropriate policies, procedures, and controls are in place and regularly reviewed.

Leadership of the Executive Team
Lead, coordinate, and support the Executive Team in delivering the charity's annual objectives and business plan.
Foster a collaborative and inclusive leadership culture.
Ensure clear accountability and effective delegation across all Executive Team functions.
Support the recruitment, succession planning, and development of Executive Team members.
Monitor organisational performance and address emerging issues or risks.
Ensure effective communication between the Executive Team and the Board of Trustees.

Financial Stewardship
Oversee WIN UK’s financial plans and budgets and ensure that funds are used appropriately to further charitable objectives.
Support the development of budgets, financial reports, and annual accounts.
Ensure effective financial controls and risk management arrangements are maintained.
Monitor the long-term financial sustainability of the charity.

Risk Management
Ensure significant strategic, operational, financial, and reputational risks are identified and managed.
Ensure appropriate risk management and mitigation measures are established.
Monitor emerging risks that could affect WiN UK’s objectives or reputation.
Ensure appropriate policies and controls are implemented and regularly reviewed

Advocacy and Representation
The President serves as the principal representative of WiN UK and shall:
Act as an ambassador for WiN UK and promote its mission and values.
Build and strengthen relationships with stakeholders across industry, government, academia, professional bodies, and partner organisations.
Represent WiN UK at industry conferences, government forums, professional bodies, academic institutions, and stakeholder events.
Act as a spokesperson for WiN UK where appropriate.
Enhance the visibility, influence, and reputation of the charity.

Membership and Community Leadership
Champion the interests of WiN UK's members and volunteers.
Promote engagement across all regions, networks, and special interest groups.
Encourage participation from individuals at all career stages.
Support initiatives that improve diversity, equity, inclusion, and belonging within the nuclear workforce.
Foster a culture of respect, professionalism, and collaboration.

Trustee Duties
All trustees are expected to:
Act in the best interests of the charity.
Exercise reasonable care, skill, and diligence.
Manage conflicts of interest appropriately.
Maintain confidentiality where required.
Act with integrity, openness, and accountability.
Comply with the Charity Commission's guidance for charity trustees.
Support equality, diversity, inclusion, and respectful conduct in all aspects of WiN UK’s work.

As a small charity, there will be times when the trustees will need to be actively involved beyond Board meetings. This may involve leading discussions, focusing on key issues, providing advice and guidance on new initiatives, presenting externally, or other issues in which the trustee has special expertise as well as getting involved in local branch or national activities where time and experience permits.



What we are looking for
We are looking for people willing to bring energy, enthusiasm and commitment to the role, and who will broaden the diversity of thinking on our board. 

Personal skills and qualities
Essential Requirements
Commitment to the vision, mission, and values of Women in Nuclear UK.
Strong strategic leadership capability.
Significant experience in leadership, governance, or senior management roles.
Excellent communication and stakeholder engagement skills.
The ability to inspire, motivate, and develop volunteer leaders.
Sound judgement and decision-making capability.
High levels of integrity, professionalism, and personal credibility.
Ability to balance governance and operational leadership responsibilities.
Understanding of the responsibilities of a charity trustee or willingness to undertake trustee training
A strong personal commitment to equality, diversity and inclusion.
Willingness to lead according to our values of courage, inclusion, integrity
Commitment to Nolan’s seven principles of public life: selflessness, integrity, objectivity, accountability, openness, honesty and leadership.
Sufficient time to fulfil the role effectively.

Desirable Requirements
Experience in one or more of the following areas would be welcomed:
Nuclear industry or related sectors.
Charity governance.
Finance, audit, or accounting.
Legal or regulatory compliance.
Equality, diversity, and inclusion.
Communications, marketing, or public affairs.
Fundraising, sponsorship, or business development.
Risk management.
Education, outreach, or skills development.
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Terms of appointment
Terms of office
Trustees are appointed in accordance with the charity's governing document and applicable legal requirements.
Trustees are appointed for a 3 year term of office
This is a voluntary position and unpaid. Reasonable expenses incurred in carrying out Trustee duties may be reimbursed in accordance with our expenses policy.

Time commitment
The President is expected to provide a significantly greater commitment than a standard Trustee and should anticipate:
Attendance at Executive Committee meetings.
Attendance at all Trustee Board meetings.
Participation in strategy sessions and planning activities.
Attendance at key sector events, conferences, awards, and stakeholder meetings.
Regular engagement with sponsors, partners, members, and volunteers.
Typical commitment is expected to be 2–4 days per month, with flexibility required during periods of strategic planning, major events, or organisational change.

Equality, Diversity & Inclusion Statement 
Women in Nuclear UK is committed to creating an inclusive environment that values diversity in all its forms. Applications and nominations are encouraged from individuals of all backgrounds, experiences, identities, and communities. The charity seeks a Board that reflects the diversity of the people and communities it serves.
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