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	Position
	WiN Regional Western Co-Lead

	Reporting to
	WiN Network Executive

	Location
	Flexible within the SouthWest region



This role reports to the WiN Network Executive. 

Please note that this is a voluntary post.
Please gain confirmation of your line manager support before applying.

Main Responsibilities	
Overall: WiN Regional Leads is responsible for the overall co-ordination of the activities of their assigned regional team and ensuring those activities are inline with WiN Strategy and goals. 

More detailed responsibilities:
· The Regional Lead has the overall responsibility to:
· Recruit and co-ordinate the activities of regional team members.
· Recruit and co-ordinate WiN ambassadors.
· Organise events to promote WiN UK and deliver our mission in the region.
· Ensure WIN engagement with local nuclear industry to promote the WIN mission - encouraging more charter signatories.
· Visibly represent WIN UK at external gender/diversity related events.
· Ensure regular communications with WIN regional team members, ambassadors, and local industry.
· Ensure all budgets are agreed with the WIN Exec and reported on as required.
· Provide articles for WIN newsletters, website, social media and other publications reporting on WIN events.
· Secure sponsorship from organisations to support WiN events.
· Provide storage and access of WIN marketing material and collateral.
· Champion WIN within the region to support the recruitment, retention and progression of Women.
· Represent WIN at events as requested by the WiN Network Executive (or ensure there is suitable WIN representation).
· Build a network of external contacts to support bringing ideas for best practice into WIN with regards to achieving gender balance in support of our mission.
· Participate in the monthly WiN Regional Leads meeting and WiN Regional Conferences (or ensure there is suitable representation from their WIN Regional Team)
· Report Regional activities to the Network Executive at the monthly WiN Regional Leads meeting or when requested.

Qualifications and Experience
It is likely that the successful candidate will have:
· Enthusiasm and passion for the development and support of the gender balance agenda
· Strong senior stakeholder and influencing skills
· Strong communication skills, both internally and externally and a willingness to speak up for gender balance and diversity at external events.
· Vision, determination and resilience with a strong desire to make a difference
· Experience of leading a team desirable but not essential
· [bookmark: _heading=h.bbyx84qrq27n]Company approval against this job description.

Commitment required
· Up to 16 hours per month, with likely “peaks and troughs” in work. 
· One hour per month to attend the monthly Regional Leads meeting.
· The role will often demand 8 hours a month to support all the regional team activity, although this will vary.
· The job holder is strongly encouraged to attend WIN and other relevant regional events throughout the year.
· The job holder is strongly encouraged to attend and support the WIN conference, including the pre-dinner drinks reception/ awards ceremony at 1.5 days/year. 
· Commitment to the role for at least one year. 
· Opportunity for job-share can be explored.

Personal Development / Leadership competencies
This role offers the holder an opportunity to develop competencies that will be valuable to the career progression and include (but not limited to):
· Leadership
· Stakeholder management
· Event organisation
· Influencing 

Inclusion
WiN UK is an inclusive organisation. We don’t just accept difference—we celebrate it as a core value at the heart of our mission. We believe that an inclusive organisation is a successful and happy organisation. We therefore welcome applications from those in under-represented groups. We are committed to ensuring a fair and inclusive selection process for all applicants.
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