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	Position
	WiN UK Strategic Workstream Lead – Attracting Talent

	Reporting to
	WiN UK Strategy Executive

	Location
	Flexible



Background
Women in Nuclear UK (WiN UK) was formed in early 2014 to improve diversity and increase the skills base in the nuclear industry by encouraging gender balance. In 2026 WiN UK became a registered Charity.

[bookmark: _gjdgxs]WiN UK’s mission is to achieve gender balance in the nuclear sector, by ensuring a diverse, inclusive, and sustainable environment. WiN UK’s vision is 
"A gender-balanced nuclear sector, where women are equally represented, empowered, and influential at every level - driving innovation, sustainability, and inclusive growth."

This reflects WiN UK’s ambition to:
· Achieve gender balance in the nuclear workforce
· Raise the proportion of women in senior leadership; and
· Create a culture of inclusion and allyship

WiN UK is focused on three key objectives of Attraction, Retention, and Connection: 

· Attraction - to increase the number of women joining the sector, by encouraging women and girls to consider careers in Nuclear.

· Retention - to support those women already in nuclear, ensuring that they are more likely to remain in the sector by developing a successful career.

· Connection - to ensure that the overall sector works together to achieve its common goals, and that through networks and partnerships, collaboration drives tangible action.

Organisation
WiN UK is governed by a Board of Trustees, providing strategic oversight, with an Executive Committee responsible for delivering the Strategy and Business plan, engaging across the sector and supporting regional teams in their activities.  WiN UK Regional Teams plan, coordinate and deliver various activities to meet the priorities within their local areas.  

This role reports to the WiN UK Strategy Executive. 

Please note that this is a voluntary post.
Please gain confirmation of your line manager support before applying.


[bookmark: _Hlk58333272]

WiN UK Strategy
WiN UK is in the process of launching a revised Strategy, consisting of five strategic workstreams, which aim to deliver against the WiN UK Mission and Objectives. This role is to lead and deliver the Strategic Workstream – Attracting Talent:
· The nuclear sector is in a period of significant expansion and transformation, attracting new talent is essential to securing the industry’s long‑term capability and resilience. Current recruitment pipelines are not delivering the breadth or diversity of skills required. Increasing women’s participation and diversity, in all aspects, is essential for workforce sustainability. 
· Promoting the nuclear sector as a critical, government‑supported industry that offers exciting, innovative work across a wide diversity of roles will help to attract and sustain the specialist skills needed to deliver major national programmes.
· Public perception data shows that women remain significantly less positive about nuclear than men; indicating a large segment of the population that is both underrepresented in the sector and less engaged with its potential.
· To strengthen diverse female representation and engagement, WiN UK will drive a coordinated sector-wide approach addressing perception, visibility, and workplace practicality. WiN UK will support actions that position the nuclear sector as inclusive, flexible, and impactful, helping to attract and retain more women while strengthening the workforce overall.
· Gender-inclusive recruitment: WiN UK will work with the sector to promote and create clear supportive entry pathways, through reshaping job descriptions, training hiring managers on bias and promoting visible role models.
· Changing perceptions of Nuclear: WiN UK will work to make the sector more welcoming, removing barriers and championing the critical importance of nuclear to the UK’s future and highlighting the wide diversity of rewarding roles available across the industry to build a strong and diverse pipeline of engaged women ready to join and thrive.
· Attracting Women to Nuclear: Collaborate with the sector to align recruitment messaging to showcase the diverse roles within the nuclear sector, particularly highlighting flexible and inclusive work environments.
· Family-Friendly Policies: Champion sector-wide adoption and communication of practical enablers, such as maternity support, shared parental leave, flexible working patterns, hybrid options, and job‑share schemes.

The other Strategic Workstreams are summarised below for completeness:
· Fostering Partnerships – building partnerships and thought leadership. WiN UK’s stakeholder engagement strategy sets out how we will engage with key stakeholder groups, including Corporate Members, Charter Signatories, NGO’s, UK Government and other parties. It sets out a structured approach to support the building of mutually beneficial relationships that contribute to achieving WiN UK’s mission.
 
· Growing Skills - Empowering women through structured support.  For the nuclear sector to achieve gender parity and maintain a high level of innovation, the retention of female talent is essential, in addition, increasing the representation of women in leadership positions is central to WiN UK's mission. WiN UK will focus on breaking down the barriers that limit women’s career progression and develop targeted initiatives to build female leadership talent, including creating frameworks to facilitate mentorship programs that empower both mentors and mentees while benefiting organizations at large.

· Inspiring the Next Generation - Inspiring future talent through outreach and education. Attracting the next generation of women into the nuclear sector begins with inspiring young girls from primary school to university. WiN UK will focus on outreach programs and partnerships to nurture interest in STEM education and nuclear careers.

· Creating Inclusive Cultures - Driving systemic change through inclusive leadership and advocacy.  Achieving gender equity in the nuclear sector requires more than attracting and retaining women, it demands a fundamental shift in workplace culture. Two mutually reinforcing factors, male allyship and inclusive cultures, are central to enabling this change.  WiN UK will promote awareness and encourage action that strengthens allyship and builds inclusive cultures across the sector.




Main Responsibilities	
We have an exciting opportunity for someone to take on the lead role for the Strategic Workstream focusing on “Attracting Talent”.  This is a new Strategic workstream, and therefore, the successful candidate would have the opportunity to develop and shape the vision and delivery initiatives in line with input from the WiN UK Executive team and Board.

Overall: To focus on strengthening female representation and engagement across the Nuclear industry, by addressing perception, visibility, and workplace practicality.  Develop tangible actions that position the nuclear sector as inclusive, flexible, and impactful, helping to attract and retain more women while strengthening the workforce overall. Wider strategic support will be provided by the Strategy Executive, other strategic workstream leads, and the WiN Executive sponsor.

More detailed responsibilities: 
· To develop and shape this Strategic Workstream, which could include:
· Developing a coordinated narrative across digital channels, events, and partnerships to reshape public perception and engage more women with nuclear opportunities. 
· Developing and strengthening relationships with armed forces to showcase nuclear as post-armed forces career route. Work with organisations to understand talent attraction approaches.  
· Collaborating with other “Women in – organisations,” to share best practices, coordinate advocacy efforts and learn from established diversity initiatives in adjacent sectors.
· Recruit additional support as required to deliver the programme; preparing costed proposals and business cases where funding is required
· Support the development and delivery of the strategic commitments.
· To engage and collaborate with the other Strategic Workstream Leads.
· Engaging with external stakeholders to inform the proposals, and identity opportunities for funding and sponsorship as appropriate
· To represent WiN at external meetings and events, as needed.
· Provide a progress summary to the Strategy Executive to feed into the monthly WiN Executive meetings.

Qualifications and Experience
It is likely, although not essential, that the successful candidate will have:
· Commitment and loyalty, with a passion for the WiN UK mission.
· Demonstrable experience of leading teams and coordinating work packages.
· A high level of practical and organisational skills. 
· A strong communicator and with a creative and proactive mind set.
· Previous experience collaborating and engaging across the nuclear industry and/or stakeholder analysis. 

Commitment required
· Between 1 – 2 days per month. 
· Commitment to the role for at least one year.
· Ability to attend conferences and meetings on behalf of WiN UK as required/available.
· The role may require support to other initiatives throughout the year, including but not limited to the WiN UK annual conference. 
· Ideally this work would be carried out by someone within one of the WiN UK Charter Signatory organisations and their time could be sponsored by their organisation.

Inclusion
WiN UK is an inclusive organisation. We don’t just accept difference—we celebrate it as a core value at the heart of our mission. We believe that an inclusive organisation is a successful and happy organisation. We therefore welcome applications from those in under-represented groups. We are committed to ensuring a fair and inclusive selection process for all applicants.
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