WiN NED Scheme – Testimonials

Cohort 2025
Anna Ellis: “I am in the early days of my NED role with Springfields fuels and am loving it! It is a really interesting time for the site with so many new challenges to navigate. The Springfields role is an excellent fit for me; I am really finding that my breadth of nuclear industry experience is giving me a great background to understand the context and ask pertinent questions, thus helping the company to make those little shifts in direction to a stronger place. It’s really exciting to help them face into their bright future. I’m really enjoying the more reflective nature of this role, and the balance it gives me alongside my fast-paced day job. My scheme mentor, Kirsti Massie, Partner at Stephenson Harwood LLP, is excellent and was giving me such astute advice at our very first meeting that it felt like she had known me forever! I wholly recommend the scheme; the training which is drip fed throughout the year is providing a great background to the NED role, removing the mystery, and protecting us from error traps. Alongside this, the cohort is lovely, impressive, fun and supportive in equal measure; I’m honoured to be a part of it.” 

Gill John: “Being part of the Women in Nuclear NED Programme has been a hugely valuable experience. It’s deepened my understanding of how boards operate, allowed me to learn from inspiring female NEDs, and helped me build a brilliant network of women across the industry. Having the chance to apply what I’ve learned in practice has been incredibly rewarding — all credit to the WiN team for making it happen.”

Companies
2025: Gareth Jones, Managing Director Ada Mode and supporter of the scheme said: “Ada Mode have been delighted to take part in the Women in Nuclear Non-Executive Director scheme for a second year. As a rapidly growing SME delivering data and AI-focused engineering consultancy to the nuclear and wider energy sectors, we have greatly benefited from the expertise our NED, an experienced enterprise architect, has brought. Their contributions at both strategic and operational meetings have provided fresh perspective on how we structure and scale our business, helping us to strengthen governance, improve processes, and ensure we remain fit for growth. The scheme creates a genuine two-way benefit: it provides our NED with the opportunity to gain senior-level experience in a dynamic and expanding organisation, while enabling us to continue building a resilient, forward-looking business.”

2024: Diane Richardson CEO British Energy Coast Business Cluster (BECBC) and supporter of the scheme said: “We’re all aware the nuclear sector needs more female voices in senior roles and on boards. Taking part in the WiN NED programme means we can help make that happen.”

