
WiN Canada Annual Conference 2022, Niagara Falls, Ontario 
Reflections from a Brit 

 

Sunday, 25 September 2022 
 
A wow of an opening! 

 
What an exciting, vibrant, and important start to the WiN Canada Annual 
Conference in Niagara Falls. The theme is Forward together, and we will 
spend the next few days exploring how we can collaborate more, across 
continents, as well as in country, to achieve the goals of WiN (and industry 
goals in general). 
 
The opening ceremony, as well as containing inspiring words from the WiN 
Canada President, Lisa McBride, was focussed on traditional words, song 
and dance from the Elders representing the indigenous population in 
Canada. 
 
 
 
 

 
Elders Donna Augustine and Diane Longboat lead us in pray and song. 
Their message was strong about the importance of looking after Mother 
Earth. And I appreciated the connection with the land where we were 
gathered as well as the recognition that nuclear energy plays a huge part 
of our green future and fits perfectly with the theme of taking care of 
our planet. 
I'm looking forward to what the next few days will bring! 
 

 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 



 

 

 

Monday, 26 September 2022 
 
Indigenous Inclusion. 
 

 

A further reflection on yesterday’s 
opening ceremony… 

The WiN Canada Annual 
Conference at Niagara Falls kicked 
off with a thoughtful, spiritual, 
vibrant, and fun opening 
ceremony. Wonderful guests 
representing Canada’s indigenous 
population (Elders Diane and 
Donna) opened the conference 
alongside Lisa McBride, WiN 
Canada President. It has been 
fascinating to learn more about 
the indigenous population of 
Canada. But more than that, 
inspiring and thought provoking.  

 

And whilst this education is so important for us all, there is, of course, a link specifically to the nuclear industry, 
who work closely with the indigenous population. They are committed to building and maintaining strong 

relationships with the indigenous people in Canada. They 
work closely with their communities to ensure that existing 
or potential nuclear projects do not pose risks to health, 
safety, security, or the environment. They also believe that 
Indigenous ways of knowing and cultural context enhance 
the understanding of the potential impacts projects may 
have on the communities and the land. 

 

The opening ceremony comprised a warm welcome from 
Lisa McBride (the conference was a sell out!), prayer from 
Elder Diane, song from Elder Donna and then the most 
enlivening, traditional dances which we were all invited to 
participate in. And we did! With real gusto and enthusiasm. 

What a way to start the conference! Rousing, moving and 
heart-warming. Thank you… 

 

 

 



 

 

Monday, 26 September 2022 
 
Canada Leading the Way 

There was some great discussion amongst the panellists on how Canada is leading the way in the nuclear 
industry.  

But the standout for me was the impressive way that companies like Bruce Power and OPG are continuing to 
use nuclear applications for the good, as well as clean power generation and the obvious commitments to Net 
Zero, they are diversifying in the production of nuclear isotopes for medical treatments. 

 

Jennifer Edey, Senior Vice President of Operational Services and 
Business Development at Bruce Power told us about the production 
and use of Colbalt 60 as a medical isotope used to treat prostrate 
and breast cancers. Nicolle Butcher, Chief Operating Officer or OPG, 
added that OPG produce “Moly” 99 (Molybdenum) which is used in 
cancer detection (a radioactive tracer in medical imaging 
procedures). 

We often feel we are in a battle to educate some sections of the 
public about the benefits of nuclear power, as a safe, clean, energy 
option. And hearing about all the good these companies are doing 
with medical isotopes means I can now add more weight to my 
story. Nuclear has wide scale benefit for our world and we need to 
shout about it a little more. 

Thanks to all the panellists for this interesting session.  

 

 

 



 

Monday, 26 September 2022 
 
A View from the C-Suite 
 
This session brought together four inspiring female leaders with influence in the nuclear sector, to share their 
experiences. 

The fabulous Laurie Swami, President and CEO, Nuclear Waste 
Management Organisation, opened this panel and the fun began. 
Laurie made sure the conference theme was repeated many times to 
really drive home that we all must support one another, stay 
focused, continue to evaluate and measure progress and make sure 
we all move “Forward Together!” 
 
When asked what advice you’d give your younger self, Laurie said 
“Slow down a little!” – something I think we can all relate to but 
rarely listen to the advice. So, Laurie has provided a reminder…. 
slow…. down…breathe…you’ll be glad you did! 
 
In terms of general inclusivity Carlene Cheeshig said something that 
had great impact for me, “I see my job as a mother, in raising a son, 
is to ensure he understands and knows to respect women as equals”. 
Yes, what an important point. I am sure many parents are doing this, 
but to consciously consider it, consciously teach that respect, I feel 
means it is likely to have a greater impact on achieving the equity we 
are striving for. 

 
 
Stephanie Smith, Vice President of WiN Canada, had another great piece of advice “At the end of each day I 
reflect and ask myself “Did I achieve my own personal goals today? What I wanted or needed to do?” rather 
than focussing on, and stressing about, what didn’t get done”. That’s a great way to approach defining our 
success on any given day and reducing our inclination to “beat ourselves up”.  
 
It was a vibrant discussion and there were some great takeaways!  
 

 

 

 

 

 

 

 

 

 

 



 

Monday, 26 September 2022 
 
Cute and safe! 
 

We were privileged to have Dr Joanne Lackenby, President of the Australian Nuclear Association, give her 
keynote speech over lunch. Jo is an amazing advocate of nuclear applications and is often found giving her 
vibrant speeches about nuclear power, green energy, and climate change. Today she treated us (in an equally 
vibrant speech) to some of her insights about public outreach. She describes herself as someone who want to 
“edu-tain” people about the positive benefits of nuclear 
power. And that she does, in abundance! Her key takeaways 
were 

• Meet people where they're at 
• Use stories and analogies 
• Use independent data if possible 
• Try not to speak only to the converted 
• Know what you're getting yourself into 
• Have speaking points ready to go 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

And for those that are wondering about the title of this piece? Well Jo made a very interesting observation 
that in Australia animals that look cute are safe (koalas, possums, wombats) and animals that look scary are 
dangerous (sharks, spiders, crocodiles). However, in Canada they have cute and dangerous animals (bears, 
moose). It made for some laughs and a great way to look at difference! 

 

 

 

 



 

 

 

Monday, 26 September 2022 

Awards Gala Reception 

A fabulous evening was had by all! A black-tie event, fantastic food and the amazing “Dueling Pianos” to end 
the night with friendship, dancing and some well earned down time after a long, but fulfilling, day!  

 

 

 

And not to forget the purpose of the event, to honour those who had 
made exceptional contributions to the industry. One stand out was 
Laurie Swami, President and CEO of Nuclear Waste Management 
Organisation, who was given the honour of Mentor of the Year. Having 
met her, I can see why; thoughtful, generous, and wise. It’s unsurprising 
that she gives her time so freely to others and, I am sure, leaves her 
mentees enriched.  

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Tuesday, 27 September 2022 

Miss Wisconsin – Myth Buster! 

 
 

 

 

 

 

 

 

Well, who would have thought it? A keynote speech from a beauty pageant 
queen at a nuclear conference. Not something you see every day. 
 

 

 

Well, I am so glad I was here to 
see the fabulous Grace Stanke, 
aka Miss Winconsin, take to the 
stage at the WiN Canada Annual 
Conference. She will be pursuing 
her beauty pageant career further 
as she participates in the Miss 
America competition this 
December (and we wish her every 
success). She also happens to be 
studying to be a nuclear engineer. She took to the stage and confidently 
delivered her message. She is smart, confident, thoughtful, funny and 
engaging. A great communicator. And she was here with us to talk about 
busting those stereotypes which we all experience associated with certain 
roles and choices. Her message was that we can have many identities and we 
shouldn’t be defined by any one of them. Mix and match is ok! This resonated 
with me as someone who started out as a hairdresser and beauty therapist and 
who then became a nuclear engineer, I felt the pressure and judgement of 
those stereotypes. But I feel things are changing, we are slowly busting some 
of those stereotypes. And Grace Stanke is 100% someone who is going to 
continue to blow those stereotypes out of the water. Thank you, Grace, for 
your inspiration! 
 
 

 

 



 

Tuesday, 27 September 2022 
 
Women in the Spotlight! 
 
Being an energy obsessed nerd, I have taken the opportunity, whilst visiting Canada, to explore as many 
different energy facilities as possible. 
Yesterday was the turn of the Niagara Parks Commission Power Station. This was a hydro plant, and whilst 
now decommissioned it, of course, paved the way for several hydro plants located in the Niagara area. It now 
serves as a museum, and I have some key takeaways that are inspiring, relevant and frustrating! 
����� 

 
Inspiring; Westinghouse Electric Company were the first company in the US to employ a female electrical 
engineer in 1893. Way to go Westinghouse Electric Company ! 
 
Relevant; women employed at the time were typically is customer services, switchboard and accounting roles. 
This has been slow to change but equally we can see the shift, but let’s push harder to reach that 40% but 
2030! It was also interesting to see how women played a significant role in assuring the public about the safety 
and reliability of electricity. What do you think about this role for 
women? Still relevant? In the nuclear industry? 
 
Frustrating; I applaud the facility for having a board to highlight 
green, sustainable energy. Solar, wind, hydro, geothermal and 
biomass. But where is nuclear?! There is a little description at the 
bottom of how they categorise “green” but I would still contest this 

���� I think I’ll write to them to see if we can get it changed 
����� 
 
 
 
 
 
 
 
 
 

https://www.linkedin.com/company/niagaraparks/
https://www.linkedin.com/company/westinghouse-electric-company/


 

 

Tuesday, 27 September 2022 
  
Forward Together with the Indigenous People of Canada 
 

The WiN Canada Annual Conference 2022 in Niagara Falls has 
been inspiring. As well as lots of wonderful panels, keynotes 
and workshops, the part that has grabbed my attention and my 
heart is the careful attention that has been given to the 
indigenous population of Canada. I am still learning, so forgive 
me if I say anything clumsy! The wise words of Elders Diane, 
Billie and Donna have been woven throughout the conference 
to give us insight into the traditions and ways of the indigenous 
people. And more importantly, they have helped me to 
understand the history of this land and the struggles that have 
been experienced. And whilst talking to us about the past and 
present, keeping a very clear focus on the future. In the spirit of 
the conference theme – Forward Together – we have explored 
how Reconciliation* is a journey (not a destination) and how we 
can all continue to support the indigenous population of 
Canada with understanding, kindness and, importantly, action. 
As promised, books have been purchased, the learning will 
continue, and I thank them for their kindness and wisdom. 

*In Canada, the process of reconciliation is tied to the federal government 's relationship with Indigenous 
peoples. The term has come to describe attempts made by individuals and institutions to raise awareness 
about colonization and its ongoing effects on Indigenous peoples. In particular the traumatic effects of 
Residential Schools. Google will help you learn more. I also read the book “Five Little Indians” by Michelle 
Good whilst I was in Canada. I highly recommend it but be prepared, it is not an easy read.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Tuesday, 27 September 2022 
 
Forward Together across Continents 
 
So, it was time for my keynote speech! As always, the collywobbles set in just before I was due on stage, but 
once settled everything was fine due to the wonderful warm welcomes received from the audience. Lisa 
McBride gave me a wonderful introduction based on my biography, all of it accurate and all of it relevant to 
who I am. But I learnt a little something from the wonderful Miss Wisconsin, Grace Stanke. That there is so 
much more to each of us that our titles and work roles and we should share that about ourselves. So, I thought 
I would give a little more insight about Jack Gritt to the wonderful Canadian contingent (potentially too much 
information but delivered nonetheless!). So, to the rest of my identity; 

 

• Mother 
• Grandmother (aka GiGi) 
• Skier 
• Singer 
• Poet 
• Dog Lover 
• Devoted eater of food 
• Menopause survivor 
• General Dogsbody 

And that’s still probably just scratching the surface!  

 

 

 

 

 

 

 

 

And so, to the keynote. On the theme of 
Forward Together, we wanted to share how 
we can work together across continents to 
share our information, initiatives, and 
innovations to progress gender balance and 
ED&I in the nuclear industry. Canada is keen 
to develop a Gender Balance Roadmap, so I 
was asked to share the approach that the UK 
had taken. 

 

 

The 
Nuclear
Sector
Deal
2018



 

 

I shared how WiN UK, from its conception, had 4 key focus areas, and how these areas became key to the 
Gender Road Map Blueprint. 

1. Attraction – establishing education and career partnerships, creating a database of female role 
models, building relationships with key stakeholders, developing materials to create a resource bank 

2. Retention – analysis of female attrition rates, establishing an active role model network, targeting 
support to encourage female returners 

3. Industry Guidance – guidance in recruitment and practices and laws, ED&I maturity assessments, tools 
to measure and assess progress, senior champions engaged, mentoring programmes rolled out, 
gender pay gap analysis completed and acted upon, sponsorship in place for female talent. 

4. Dialogue – dialogue and collaboration between WiN UK, Government, the nuclear industry, NSSG, 
other sectors, schools, and universities as a few examples.  

There was much more detail, but this is the headline! 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
Tuesday, 27 September 2022 
 
ED&I, The Path We Are Walking Together 
 
I was honoured to host this panel and broaden the discussion about ED&I with the rest of the amazing women 
who joined me: 

Kanwal Khokhar, a Policy Analyst, Nuclear Energy 
Division, Natural Resources Canada 

Priya Shah, a Principle Consultant, Recruitment 
Team Lead for Thomas Thor  

Lisa McBride, Country Lead for SMRs, GE Hitachi and 
the President of WiN Canada. 

 

 

 

Following on from what the UK are doing to address gender balance in the industry, we opened the discussion 
to the panel and audience to explore what organisations in Canada are doing to improve inclusion. 

We opened with a question for the audience “We would like to see action from the following groups to 
address ED&I issues in our sector. Which of these groups will have the greatest impact? Please rank them in 
order of importance”. 

Government, Industry, The Education System, Individuals 

The majority vote was the education system. This 
sparked an interesting debate. I’ll be honest, we 
expected a different answer! But we soon realised 
this was a smart audience! If we don’t educate girls 
that careers in STEM and nuclear exist and that they 
are exciting and open to all, how will they get 
inspired to follow this path? It starts at the grass 
roots, getting girls excited about possibilities, 
equipping them with information and knowledge so 
that they can choose the right studies to follow to 
then enter our industry. We shared what our 
organisations can do to address this. In the UK for 

example, the Nuclear Skills Strategy Group (NSSG) are creating packages for schools and universities so that 
engineering and nuclear can be added into the curriculum, raising awareness, and educating our girls (and 
note our boys too!). 

We also asked the audience “What are your biggest frustrations?” regarding progress in the ED&I arena. The 
answers were displayed as a word cloud and so it was fascinating to see the main responses. People felt the 
“old boy network” was still very much at play in our industry and the attitude to women still needed a lot of 
work (mansplaining, stereotyping, etc.). The key comments will be taken away and used by WiN Canada to 
consider what actions may be needed to address some of these issues (and I will grab a copy too, to share with 
the UK!). 

There was too much fantastic debate to capture verbatim here, but rest assured the discussion was lively, 
open and authentic. My thanks to Kanwal, Priya, and Lisa for their insights and to the audience for getting 
involved!  



 

 
 
Tuesday, 27 September 2022 
 
Hope-Forward: Steadying our steps after a challenging season 

 
After the challenges we have faced recently, particularly with Covid, 
life has radically shifted. The dynamic Dr Robyne Hanley-Dafoe took 
to the stage with a compelling story and treated us to an exploration 
of her conceptual framework for re-entry readiness based on the 
principles of psychological safety, resilience, and productivity with a 
purpose. 

 

She told us about her personal (terrifying) story of her near-death 
experience, crashing her car into the icy waters of the Otonabee 
River and her struggle to escape from her car and survive. Thinking 
of her Mum and her saying “Robyne can get out of anything”. And 
this has, in many ways, been a defining moment, to focus on hope, 
resilience and a drive to overcome adversity. 

 

 

 

A key take away for me way the steps we need 
to take to “Hold Space”. If you aren’t familiar 
with this term, in summary, it is being willing 
to walk alongside another person in whatever 
journey they’re on without judging them, 
making them feel inadequate, trying to fix 
them, or trying to impact the outcome. When 
we hold space for other people, we open our 
hearts, offer unconditional support, and let go 
of judgement and control. Robyne had 3 steps 
to help us understand this concept. We can’t 
necessarily “fix” situations for others, but we 
can acknowledge, validate and offer tangible 
support. I am a “fixer” by nature, and this 
taught me a lot, less fixing, more space and I 
know I will be using this concept in the future. 

Thank you Robyne! 

 

 

 

 

 

 

 



 
 
 
Tuesday, 27 September 2022 
 
Un-Gala Dinner 
 

The day ended with an Un-Gala dinner – I hadn’t heard of this term 
before, but I loved it! Dress code was jeans, cowboy boots and plaid 
shirts. WiN Canada provided us all with a cowboy hat! 

 
We networked, ate, talked, and danced 
the night away. Never underestimate 
the importance of “down time” with 
colleagues and friends. There were so 
many vital and positive conversations 
that happened on this night. 
Relationships forged, ideas bounced 
around and a strong sense of belonging 
emerged. An idea I’ll be taking back for 
WiN UK! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
Wednesday, 28 September 2022 
 
We are all involved in reconciliation 
 
My final workshop and I must confess it was a pivotal moment for me. Learning about the history of the 
indigenous population of Canada has been a revelation. Harrowing in its level of injustice and uplifting in the 
approach of the Elders to affect change and look to the future. 
Rebekah Wilson, Nuclear Waste Management Organisation along with Elders Diane Longboat, Billie Schibler 
and Donna Augustine introduced us to identity, privilege, and our relationship to the land through a 
Reconciliation lens. 
 
And how does this fit in with nuclear, the conference, etc. you may be asking? Well aside from the close 
relationship the industry has with the indigenous people of Canada, it has inclusion at its heart! Learning about 
the devastating effects of exclusion historically and learning how we can become more inclusive now and in 
the future.  
 
On Tuesday, 21 June 2021, the UN declaration on the Rights of Indigenous People Act received royal assent. It 
provides a roadmap for the Canadian government and Indigenous people to work together to implement the 
declaration based on lasting reconciliation, healing, and cooperation arrangements. And whilst in the UK we 
can’t compare specifically to an indigenous population or government act, we can use this concept to think 
about how we create inclusive environments. I’m thinking about those words for our women, LGBTQ+, BAME 
communities. Reconciliation. Healing. Cooperation.  I hope it inspires you too. 
 
We started the session with a Smudging Ceremony, to cleanse a person, 
place or an object of negative energies, spirits or influences. The smudging 
ceremony involves the burning of special, sacred plants and herbal resins, 
then, either passing an object through the resulting smoke, or fanning the 
smoke around a person or place. Whatever your feeling is around this kind 
of spirituality, all I can say is that it was powerful for me. A moment of 
stillness, a moment of reflection, a moment of mindfulness. Such was the 
impact I have brought a smudge bundle home with me. That probably says 
it all. 
 
We went on to discuss the idea of privilege, not as the presence of perks 
and benefits but as the absence of obstacles and barriers. This resonated 
with me, and I will try and use this lens when working with inclusion 
matters at home.    
 

 
And finally, Elder Diane said something that was compelling and can be 
applied to any situation. We all have history, whether it’s based on 
personal events, government decisions, wars, countries behaviours or 
group actions. We can all point to historical events and say, “that was 
wrong, an atrocity, an injustice, a poor decision” and so on. But in 
relation to looking back on errors (whether small or catastrophic) Elder 
Diane said, “Don’t feel guilty, feel inspired to act”. Wise words, wise 
words indeed. 
 
Thank you, Rebekah, Diane, Billie and Donna, your vision was 
extraordinary and the impact profound. 
 
 
 

 



 
 
 
And so, the magnificent event closed. Thank you to WiN UK for supporting me to attend. Thank you, Lisa 
McBride and WiN Canada, for inviting me to speak at the conference and chair a panel. What I gave to you is 
insignificant compared to what you gave to me. Niagara Falls was spectacular.  I have learnt so much, and my 
life is richer for it. Until the next time! 
 
 
 


